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PART A: STATEMENT OF RISKS

All ioivespmpnts i sbares 61 UpuoNS un -lmm sure subject (o risk as the value of shares may go dgwn. i
goup-Tn addition, employee stock options are subject v the following: additional ke

1 Concentration

The risk arising viat of any fall in vidue of shaces is sggravted If the. stnplayee’s bolding is toncentintod
in the shares v a single comppay.
2 Laverage

\ny chw ity the value o the share can lead 1o a s)gmﬁumﬂy 1-:3“ chitige in thﬁ value bﬁthe opuon

as 80 uption amountx b alevesad position e share,

3 Nigquidity

The:gptions cannot be tansfetred to anyhady, and theeefore the emplayees vl fiiltigate: thelk cisks
lay seking thie whiole or part of their options hefore theyaise exareised,

4 Vesting

The wptisns will Jepse if the enaployment 35 tweminated prior (o véitiog. Bven sffet the optiony 4te
vesterd, the unesercised umions may e forfeired if the erplovee is terminated for proga mik€ofiguek
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PART B: INFORMATION ABOUT THE COMPANY

5 Business of the company
5.1 Introduction

Malar Hospitals Limited. was incorporated in 1989, under the Cornpanics Act, 1956 and has s
registered office at 52, First Main Roud, Gandhi Nagar, Adyar, Chennai- 600 020,

Malar Hospitals Limited was established in 1989 and promated by Dr. § Ramanurthy and Dr. (Mrs)
Nithya Ramamurthy, along with 2 group of medica! pracritioners.

Malat Hospirals Limited was takun over by the Fortis Group in Febmary, 2008 and presently (he
hospital runs under the Fords Network hospitals.

MHL rans a 180 bed mulu-speciality hospiml in Chennui. The hospimal has various departuinents
including intensive care unit, aeurology & neuro surgery, nepheology, trauma care & orthopacdic
surgery, nconatal unit, obstertnes & grnaecology, cnaoscopy, radiology & imaging sciences,
microbiology, oplithalmology, plastic & re-constructive surgery centre, pathology & biocheristry, ENT
& ota — lagyngology, dental & octhodontic centre alongwith a heart foundation.

6 Risk factors

"The risks and uncertainties include, but are not limited to, risks and uncertinties regarding flucruatons
io eatnings rafes, our ability 1o manage growth, intense competition in our axcas of services including
those factors which ‘may affect our cost advantage, our abiliry 10 atracr and retain highly skilled
professionals, time and cost overruns on fixed-price contracts, client concentration, our abiliry to
manage our marketing & sales operations, reduced demund for our key forus'ateas, liability for damages
on our products and services, the success of the companices in which the Company has made strategic
investments, withdtawal of goveramental fiscal incennves, politcal instabiliry, legal restrictions and
gencral economic conditions alfecting ouc industey.

Management Perception: Some of the risks ace normal to the nature of industry in which the
Cotnpuny operates and sone others aré beyond the coatrol of the Company.

7 Continuing disclasure roquirament

The option grantee would be eatitled to receive copies of all documents thar are sent to the members of
the company. This shall include the annual accounts of the company as well as aotices of meetings and
the accompanying explanatory statements. However, the option grantee will not be entitled o attend
sad vote in the meeting.

Malar Hospitals Limited
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PART C: SALIENT-FEATURES OF THE SCHEME

‘This Pazt contaius the salient features of the emplayee stack option scheme of the company including
the conditions regarding vesting, exercise, adjustment {or corporare actions, and forfeiture of vested

opaons.

3 Section 1! Plan objectives
The nhjectives of the Malac Employee Stack Option Pian 2008 are as follows:
o Link personal wealth creation with organizationa! wealth creation

© Relaining, attracting and motivating talent

* Rewnrding high potential employees

9 Section 2: Definltions and Interpretations

9.1 Definitions

The following expressions including their grammatical variations or cognale expressions shall, where the
context 50 admits, have the following meaning: ?

Board/ Bosrd of Dicectors means the Board of Dicectors of the Company

« Change in Capital Strsefure means o change in the capital structure of the company 28 result of
reclassification of shares, splirting up of the fuce value of shares, sub-division of shases, issue of
bonus shages, issuc of rights shares, conversion of shutes into orhex shares or securitics and any other
change in the rights ot obligations in respect of shares,

¢ Closing Date of 1 grant shall mean 8 years fromn date of vesting of options or finishing of all stocks
allocated for employee stock options, whichever is carlier.

o The Act means the Companies Act, 1056 for the tune being in force and 26 amended from time ro
time,

o Shares means the equity shares of the company and rhe secuities converrible into equity shares and
where the context so requires shall include the Resultant shares.

¢ Company meane Malar Hospit;ls Litited, incorporated in ladia on 13* .Apnl 1989 having its
registered office at 52, First Main Road, Gandhi Nagar, Adyar, Chennai — 600 020, its successors and
ABELENS.

e Remunemtion Committee or Committce of Directors shall incan the ‘Remuneration Committee’
or "Compensation Committee” constituted and set up by the company under Section 5 of this Plan.
The compensaton comuniltee shall be 2 cormittee of the board of dircctars consisting of a majority
of independent directors

Walar Hoopltals Limilted
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3

¢ Disability shall mean grantee becoming physically or mentally incapacitated so that he is therefore
reasonably expecied 10 be unable for a period of three (3) consecutive months or for an aggregate of
six (6) months in any twelve {12} month period to perform his duties 10 the Campany.

¢ Employee means:

—  (d) a permanent eniployee of the company working in India or vut of India; and

— (b a direcror of the company, whether a whole rime director or nor;

-~ (c) an employee as defined in sub-clauses {a) or (1) of a subsidiary, in India or out of India, of the
Commpany.

However, it shall not include any cmployee who is 2 promoter or belongs to the promoter group or a
Director who either By himself or through his relatives or through any body corporate, directly or
indirectly, holds more than 10% of the vutstanding cquity shares of the Company.

Exercise in relation to options means, the tendering by an emplovee, of an application for the issue
of shares, pursuant to the options vested in him under the Grant and the Plan accompanied by the
Exercise Price payable for the shures.

Exercise Dare means the dare on which 2a emplayee of the Compaay elects 1o exercise the oprinns.

Excrcisc Period: in rclations to the Options means the pecod commencing from the date of
Vestng of Options and ending on the date after which Options cannot be exercised.

Exercise Price means the price payable by the employee for exercising the Option granred io hirmn in
putsuance of this Plan,

® Gragrmeans, individually or collectively, issuc of Optons to employces under the Plan

® Graatec ineans au Employee who hus been grunted Stock Options puesuant o the Plan where die
context 5o requires includes his/her legal heirs and/or designated beneficiary.

® Grant Date means the date on which Stock Options are granted to an eligible Employce pursuant
the Plan.

Iadependent directors means 4 director of the company (not whole time and who is neither a
Promoter not belonging to the Promoter Group) who apart from receiving director's remuneration
does not have any other matetial pecuniary relationship or tmnsactions with the Company, its
Promoters, its management or its Subsidiarics, which in judgement of the board may affect
independent of the director. Bxcept in the casc of Government Companies, institutional directors on
the boards of companics arc also considered as independent dircctors whether the institution is an
investing institution or a lending institution

® Option or Stock Option means a sight but not an abligaton granted to an Employee to subscribe
for shates ot any Resultant Shares in pursuance of the Plan to apply for shares of the company at a
Ppre- determined price and upon such terms und conditions as tay be specifed.

e
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 Plan means the Malar Employee Stock Option Plan 2008 as set out herem and as amended or
modified from time to bme

® Promioters means
the person o5 petsons who are in over-all control of the company

- the person or petsons who are instrumental in the formation of the company or programme
p ¢ .
purszant to which the shaces were uffered o the public

~ the person or persons named in the offer document as promoter(s)

Provided that a director or officer of the company if they ate acting as such only in their professional
capaciry will aot be deeined to be a promoter

Explanation: Whete a promoter of a company is 2 body corporate, the promoters of that body
corpotate shall also be deemed to he promoters

e Promioter Group means

An inunediate relative of the promoter (i.e. spouse of that pesson (e spouse of that person, or
any patent, brother, sister o1 child of the person or of the spouse)

~  Persons whose shareholdings is agpregated for the purpose uf disclosing in the offer document
“shargholding of the promoter group”

s Recognived Stock Exchange means stock exchange in [ndia recognized by Securities Board and
Bxchange. Board of India or stock exchange owside India recognized by similar regulatory authorities
of the cauntsies ourside India.

Resultaut shaces mcans the equity shares issued in liev of shares of the company on any Change in
Capital Structure or on any Corporate Action as mentioned in this Plan.

¢ Sharc means equity shares and securities convertible into equity shares and shall include American
Depository Receipts (ADRs), Global Depository Receipts (GDRs) or other depository receipts
repeesenting undelying equiry sharcs or securities coirvertible into equity shares

® Tenure or Graat Tenure means the petod from approval of grant to Closing Date, duting which
the Grant is effective.

® Vesting means.the process by which the employee is given the right to apply for shares of the
company against the option granted to him in pursuance of the Plao.

* Vesting penod means the peried during which the vesting of the option granted to the employee in
pursuance of the Plan takes place.

The definitions a8 given in this Section are for the putposes of interpretation of this Plin only aud
should not be used for ony other purpose.

Malar Hospltals Limited




10  Section 3: Implementation

The Plan shall be llﬁplemented by the Remuneration Committee undet the policy and frameworlt lud
down by the company and/or Board of Directors of the company, in sceordanve with the authoniy
delegated to the Remuneration Committee in this regard from time to. pme and subject o the
tmendments, modifications and dltezations to t’ne Phn mate Iu. the Compuny =wl/or Doard ol
Directow in this coanectiva.

The issusnce of sharea will be under the guidance; adwice and direction of the Remuneration Conmx@nee'
of the Company.

0

41 Sootlon 4: Effective date of the plan and tenure of Grant
11.] Effective dates

. The Plan shall be deemed to have come imo force on the 21+ August 2009 ar on such other date as may
be decided by the Board of Directors of the campany subject to the approval of sharefiolders of the
campany in geaeral meeting.

11.2 Termination L

If any btock Ogptions granred under the Plan are recminated under che pmvmnm of Section 18, such
opyons ehall be avuilable fiot fucther awasd under the Plan.

1 13 'I'omln

The tenure of each geunt shall include the period from thié dte of approval of the grant to the closing
date of the grant. Any stock vptons, which renmin unexercised after the tenute of the grant; would
automatically be deemed to be Ispsed and/or incffective.

12 Section 5: Administrition and l?emmration Committee
» ol - .
12.1 Administration of plan
The plan shall be administered by the company with guidelines fram Remunetion Committee of the
Company, ot outlined in section 3 ubove and will be in compliance with the terms of the plan and

applicable law, a5 would be prevaillog from time to time and in addition to other express powers and
authatizations conferred by the plan and the' Reinuneration Committee. .

122 Powers

The compensation omemittee shall, inter :h;, formulate the dchulmd tezrivs and conditions of the ESO%
mdudmg -

o Frame ESO plaus, get the same approved; from the Boazd and implement thetn

e the quantum of option to be grantad under an ESOP per employre and in aggregate;

Wnliir Hohpitals Limived
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the conditions under which option vested in employees muy iapse m case of termination ol
empluyment for misconducr;

o the exercise period within which the employee should exescise the option and that option would
lapse on failure to exercisc the option within the exercise peziod‘

* tie specified time period within which the employee shall exercise the vested uptuns in the event of

termination or resignation of aa cmployee; , ;
£
* rhe sight of an employer Lo, exercise all the options vested in him at onc fime oz at various points of
time within the exercise peciod;

e the |rrf)a¢l‘ilm. tor muking o fair and reasonablé adjpistment 1o the number of options and to the
exercise prce in case of corporate actions such as nghts issues, bonus issues mcrger, sale of division
and others. In this cegard following shall be taken info consdersiton by the coropensation
cornmittee:

o the numbes and the price of BSOS shall be udiusrcd in 2 manner such that total value of
the ESOS rernains the same after the corporate action

o for this putpose gloh.ai.bcst practices in this area including the procedures followed by the
derivatives mdtets in India and aboard :hall bc considered

the vesting period and the hfe of the upuons shall be left unaltered as far as posublc to profect the
rights of the option holders’

e The grant, vest and exccise of option in case of employees who ute on long leave; and
* The procedute for cashless fe'xetcis’e of opédm

The Remuneration Commitiée shall feame isuitable policies arid sgstemss to ensuze that there is no
violation of ; : :

Securities and Exchange Board of lndia (fnsider Trading) Regulations, 1992; and Securities and
Exchaage Board of India (Prohibition of Fnudulent and Uafair Trading Pructices rc]armg to Securiries
Market) Regulations, 1995, by any employee |

3 /
13  Section 6: Grant of Options

13.1 Grant Limits

8 Remuneration Committee may (rom tme to time make Grants to one or more Employees,
determined by it to be eligible for pamicipation in the Plan in accordance with the abjectives of the
Plan, Shaces shall be deemed 1o have been issued under the Plan only to the excent actoally issued
and delivered pursuant to 2/Gmant.

® The Grant shall he ar such pnce as may be determined by the Remuneration Committee and shall be
specified in the Grant. .
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* The Grant shall be in writing and shall specify the number of uptons granted, the prive payable for
excreising the options, the earlier date on which sume o all of 1he Options and the shares acquited
under the Grant shall be eligible for vesting, fulfilrent of the performance snd uther condirions, ete,
1 any, subject t which vesting shall take place and other rerms and conditions thereto.

¢ The grant of options 1o identified employees, during any one veat, equal (o or exceeding 1% of the

issued capital (excluding outstanding waenants and conversions) of the company st the ime o grant of

opuon ‘ .
132 Stock affered

The shaces to be offered pursuant 1o 4 Grant shall be from the autliorized equity share capital of the

Company.
133 Grant Criteria o

Erployees will be granted options by the Remuneation commitiee an the basis of some ot all of the
following critcria:

* Level and sole of the emplojee;
¢ Performance of the employee;
« Criticality of the position held
* Tenure with the organizadon;

® Such other factors 95 Remuneration Committee tay decide from time to time

14 Sectlon T: Vesting of Gptions

14,1 Vesting plan

The vesting period for the grant shall be as follows:

. 25'% of the options shall vest on d;e catnpletion of 12 months from the grant datc

® 25% of the options shall vest oo the completion of 24 months from the grant date

* 25% of the options shall vest on the completion of 36 months [rom the grant date

® 25% of the optians shall vest on the completion of 48 months from the geant date

Natwithstanding anything to the contrary in this plan, the Remuneration Committee may be entitled to

in its absolute discretion, to vary or alter the Vesting Date from employee to employee ot cluss there, a5
it may deewn fit. (except in cases of death end disability — Clause 18 and 19)

g Fi
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142 Exercise of unvested options

Ihe Remuneration Commuttee in its absolute discretion may permit the Options granted, including
Options, which have not vested to he exercised within such time and on such tezms and canditions as it
may determine.

15 Saction B: Exercise of Options
15.1 Exerclse plan

There shall be no lock in after the options have Vested. The Vested options would be eligible to be
exercised vn the Vesting Date itself. Notwithstanding any provisinos to the contrary in this Plan the
opricns must be exarcised before the end of the renure of the plan. Also, the aptions can be exercised
only hefore the end of tenure of the plan

152 Exercise price!/ Grant Price

The Exetcise Price would be decided at the Remuneration Committee’s sole discretion. Such exercise
price will be intimated to the cligible employee at the rime of grant of optioos to them,

18  Section 9: Termination of employment
1f2 Grantee’s employment. (or olher service) with the Company cerininates:

® For Cause, then the Options, to the exrent nor previously excrcised, will terminate on the date of
such texmination of emplayment (or ather service).

Causc shall mcan, as determined by the Retnunesation Committee, which include but not limited ta,
(1) the failure of the Employee, as judged by the tnanagement / disciplinary commiitze etc., to achieve
assigned performance targets and objectives, (other than any such failure resuling from retirancn,
death or disability as delined below), () the engaging by the Employee in wilful, reckless or grossly
negligent inisconducr which is determined by 1he Remuneration Commitee 1o be detrimental to the
interest of the Company or any of its affiliates, monetarily nx otherwise, oc (iii) the Employee’s
pleading guilty to or conviction of a felony (iv) fraud, imisfeasance, breach of trust or wrongful
disclosnre of any secret or confidential information about the Company to any third party, or (v)
employment of the Fmployee in any other organisation or provision of services by the Employee for
any other organisation.

Due to voluntarcy resignation on the patt of the Grantee, vested but unexercised optionis would need
to be exercised within the notice period héing served by the employee. All uavested options would be
forfeited by the Company.

® On completion of his/ her employment {or other service) due to retirement, supcrannuation ot
otherwise, then the Grantee shall have tight to exercise the Options that have vested prior w
separation fram the Company. The employee must cxercise the vested options within six months in
case of completion of the period of contract of his employment (or other service).

Malar Hospltals Limited




® In event of resignation or tcrmination of the employee, all aptions not vested 2s on thar day shall
expire. Hawever, the employee shall, subject to the provision of the clause 5.3(b) shall he éntitled to
cetzin all the vested optons

e For reasons other than those referced above in Section 9 ox Sectinn 10, ()pﬁdns wider the Plan may
be cxercised not later than one (1) month after such termination, bur may be exercised only to the
cxtent the Options were Vested on the date of termination.

417 Section 10: Death and Total & Permanent Disability,

I a Grantes should die or become wrally and perroanently disabléd while an employee of the Company,
the Granted Stack Options shall vest and exercise as below:

Nl )
¢ In case of death, all options granted to him Gl such date shall vest in the legal heirs ur nominees of
the deccased employee. Options should be exercised within six months of vesting by the
nominee/legal heics,

* Tn case of total and permunent disability all options granwed to him (vested and unvested) os on the
date of permanent incapadiltion, shall vest in him on that day. The options bave to be exercised
wirhin the exercise period.

18 Section 11: Non Assignabllity

“The Optien shall not be transferable or assignable by the Employee, othenwige than by will vr the laws
‘of descenr and distribution and the Option shall be exercisable, during the Bmployee’s lifetiroe, only by
him or, during pedods of legal disability, by his legal representative. No Cption shall be subject o
exccution, attachment or similar process, The (Jptons granted shall not he pledged, hypothecared,
inortgaged or. otherwise alienated in any othes manner. i &

18  Section 12: Rights of an employee in stock

Neither Employ'ee,.,no_r his successor in intexest, shull have any of the rights of a shazeholder of the
Company with respect 1o the shares for which the Dption is exercised untl such shates are issued by
the Company. -

20 Sactien 13: Tegus and conditions of shares p

"All Shares acquired undec the .!’l;\n will rank pari passu with all other Shares of the Company for the
“time being in issue, save as segards any right attached to sny such Shazes by refexence to a record date
pror . o . the - date “ef - allotment,

Malar Hospitals Limited
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21  Soctlon 14: Stock Optiori/ Grants
2i.1 Stock Option Offer

Each (ption shall be evidenced by an Offer Letter by the Company to the QOpuinn redipient, which shall

\contain such terms, 2nd conditions as may be npproved by the Remuneration Commitice. The (Mfer
Letter and any anncxure provided along with, shall specify the terms and conditions relating 1o such
offer.

Under each offer, 3 Grantee shail have the right ro appoint any individual in writing as his nominee
under the Plan in the event of his death / total and permaneny disability Such designation may he
revoked in weiting by the Grantee at any ame dunng the tme o1 employment and 2 new nominee may
be appointed in writng o specified farmat. Such nomince shall he the only legal representanive
recognised hy the Company as the inheritor ol the Grintees opuon to the exclusion of all others.

212 Optlon period

The term of each Option shall be as specificd by the Remuneration Committee ar the Grant Date and
shall be stated in the Agreement; provided, however, that an Option may oot be exercised afrex the end
of the tcnure of the grant

213 Limitatlons on Exercise of Option

Aoy Option granted hereunder shall be exercisable at such times and under such condijons as
defermined by the Remnuneration Committee and as peamnissible under the terms of the Plan, An Option
shall not, however, be exercised for fractional shares.

22 Sectlon 15: Change in Capital Structure or Corporate Action

Except as hereinaftes provided, a Grant made shall be subjeet to adjustment, by the Remuncration
Committee, at its discretion as (o number and price of QOprions or Shazes, as the case may be, in the
eveni of change in Capital Structure or a Corporate action leading to merger/de-merger, spin off,
consolidation, amalgamation and other reorganizution of the company (excepr to a subsidiary) 10 which
all the shares are converted info or exchanped for o diffetent class of securities of the company or any
securities of any othee issuer ; or Cash and/ar orher piopery

Clause 7 of the SEBI Guidelines on variations of terms of ESQS specifies the following:

& ‘The compuny shall not vary the terns of the terms of the ESOS in any mannez, which may be
detrimental to the interests of the employess

¢ The company may by special resolution in o general meeting vary the tezms of ESOS offeced

pursuant to an carlier resolution of a general body but not yet exercised by the employes
provided such variation is not prejudicial to the intcrests of the option holders

Malas Hospitals Limited




* The provisions of clause 6.3 shall apply 1o such variation ot terms as they do 1o the original

granl of opuon

®  The notice (o passing the resolution for vananon of terms of ESOS shalt disclose (ull details

of the employees who ate beneficrary of such vanatons

* A company may teprice the aptions which ate nol exescised, wheiher or not they have bean
vested if ESOSs were rendered unartracrive due ro full in the market price of the shares

» lrovided that the compray ensures that such repricing shall be dermental (o the mrerest of
employees end appeoval of shareholdars in Geoeral Meeting has been obtuined for such

repricing
23 Scction 16: Dthers
23.] No Employment Rights Conferred

Nothing contained in the Plan or in any Grant made hereunder shall () ¢onfer upon any imployee any
right with zespect to continuation of employment with the Campaay, or (1) interfere in any way with
the cight of the Compnny to terminate his or her employment at any tine.

232 No Restriction of Carporate Action

Nothing conmained in the Plun shall be construed to prevent the Company from taking any corporate
action which is deemed hy the Company 1o be appropriate or in its best interest, whether or nof such
action would have an adverse effect on the Plan or any future Geant under the Plan. No Employec,
beneficiary or other person shall have any claim against the Companj ss a result of such aciion.

23.3 Tax deduction at source

All Options granted under the plan shall be subject to deduction of tax at souzce as applicable under
law, if aniy at the time of Gtant, Vestirig, Exercise of such options or allotment of Shases, as pes the
applicable Jaws,

The Grantee or Beneficiary is Liable to make goud to the Campany [iringe Benefir Tax (FBT) paid or
payable by the Company, as per the applicable laws ot any orher tax levy in respect of grant, Vesting,
Exercise of such Options or allotment of shares

Notwithstanding anything else contained in this Plan, no Shares / Sale proceeds rtherefrom, as the case
may be, shall be allotted / disbursed to the Granree or his Bencficiary, on Exercise the Options / shares
under this Plan unless tax/ FBT/ any other levy imposed have been recavered,

234 Confidentlality
The Fmployee shall ensure complete confidentiulity in respect of all docwnents, matters and discussions
in relation to the Plan, Grant ar any connected marrer. Any violarion may result in cancellation of Grant

or compulsory retransfer of Shares 10 a nominee 2s the Remuneration Committee ruay deem fil without
prejudice to the other action whith may he rakea in this regard.

Mular Hospitals Limited
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23.5 Insider Trading

‘The Employee shall ensure thar theee'is no violation of:

® ‘Insider Tiading Regulatibns' of the Country and/or the revognized stock cxchange on which the
shares of the Company are listed. ‘ '

® Other applicable restrictions for prevention of Fraudulent and/or Unfair Trade Practices relating to
the Securides Marker. :

The Eapployee shall keep the Company, the Board and the Remuneration Commi_fhcc; fully indemnified
in respect of any liability asising for violation of the shove provisions. -

236 New Plans

Nothing contained in the Plan shall be constued 1o provent the company dirdetly or through any trust
setiled by Company, from implementing any other new Bmployes Ownership Plan which is deeied by
the Company to be appropriate oz in its best intevest, whether or ot such other action would have wny
adverse impaet on the Plan o¢ any Grant made under the Plan, No Employee vz athee person shall huve
any claim against the Company and/or trust as a cesult ofsuch action.

237 Any outflow under ESOP scheme
Any outflow fot the company on any account including but not limited o any tax, cess, duty or levy

[including Fringe Benefit T'ax (FRT))] ere, as applicable fum time 1o time ar present ar in future duc
to/undér this ESOP scheme shall be zecoverable from che concerned empluyes.

+23.3 Goverting Law

i‘I‘he Plan shall by constried in accardance with and subject to the laws of Republic of Indiz and othex
applicable laws. The shaces issued pursuzat to this plan’ shall be governed by the Corposits und
Sceurities Laws of the India and'in 4 cuse where the Shares are listed on a stock exchange in & country
‘other than [ndia, the Jaws of the counlry ./ stock exchange in which the Shires are Listed shall slso apply.

“The coutts st New Delhi shal) have the exclusive jurisdiction.

.All the disclosures and Compliances shall be disclosed in the Diractors Disclosures as per the SEBI
guideline

AS$ ADOPTED BY THE BOARD OF DIRECTORS AS ON 31%¥ JULY, 2008

AS ADOPTED BY THI SHAREHOLDERS AS Oli 204 SEPTEMBER, 2008
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